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LiriTl'K or TRANSMITTAL. 


Dkpaktmknt of thk I.vtkkior, 

Burkat oh Ei)ih:ation, 

Sir: SuporintenclenUs, members of sw^hool* boards, and other 
edu(^tion officers in city schools are constantlv wanting’ to know 
^ for one reason or another, as are many* students of education and 
educational administration, what the current practice in school 
administration is. There /being no one source of information on 
this subject, each school officer or ’student of education who wants 
information on any phase of the subject sends a aeries of letters or 
a questionnaire to education ofhcers in a largo number of other 
cities asking for information, and theli compik^s and interprets the 
replies as best he can, frequ^^ntJy at much expense of time and money. 
All such information should bo obtainable immediately upon request 
from this bureau, ajul the bureau should make itq:>ossible through 
\its publications for any officer or student of education to obtain 
information upon any such subjw't by referring to its printed reports, 
bulletins, and circulars- of information. When the bureau has such 
support asr it should have, this will be possible. To make this [> 08 si- 
hle id some degree in regard to this particular field, I am transmitting 
here\\nth for publication, as a bulletin of the Bureau of Education, a 
manusoript on Current Practice in City S(*.hool Administration, 
which has been compiled qnder iny direction by W. S. DclTcnbaughi 
cliief of the division of school administration in this bureau. 

Respectfully submitted. 


The Secretary of the Interior. 


P. P. Claxtok, 

('omjnifisionfT. 


PREFACE. 


The aim of this study is to pnesont <iata concerning Hchool-hoanl 
origanizHtioii, tuijnini9irata)fi, and sii])ervision in cities of more* than 
25,000 population, Tho data have been compiIo<l irom replies jo 
questionnaires addn^sed to superintendents of schools iind to sec- 
reUries of school boards. A sufficient, number of replicts have been 
receivo<l to make it possible to pmsent data fn.mi the representative 
city schools' of the eoin^try aud to j)resent sumniarie.s tiiat show 
prevailiiij^ practice. 

Theories of school administration are not tlisnissed, fu^ ause of a 
lack of space and because these are easily at‘c(>ssible in so\ <M'al excel- 
lent textbooks ’ on the subje(‘t and in two or three current educa- 
tional magazines. Tho summary of each topic consists of two parts. 
In one part the prevailing practice is descrihed/generally with (he 
aid of graphs; in the other tho prevailing ophuon of students of 
achool admimstration is pn>sented, as interpn‘ted from textbooks 
on school administration, current educational magazines, aiifl cjtv 
school survevs. 



» * A blMki^ntph) ^ jl) In* fjinuslietJ 

VI 



\ 



(’IIRKENT PKACTICE IN CITY SCHOOL ADMIN ISTKATION. 

« ; 

THE SCHOOL BOARD. 

XuntbtT of tlifwbrrs. —T\w ronsonsus ttf opinion is that a small 
s(’hool lH>arii nm work inon‘ t»fftH*tivoly than a larp;e one. Few, if 
any. stiulonts of s<‘hool atiininistration favt>r a hoanl of education of 
more than 15 meinhors. IVaetirolly all advocate a hoard of 5, 7, or 
\) jnenihers. In practice the size of school Iwanls in cities of 100,000 
or nunv popnIutioJi ranji;es fmm 4 to 46 members. The median num- 
her is 9 and the mode 5. In cities having between 25,000 and 
100, 00<) population the number of board members ranges from 3 to 
21. The median number is 7 4ind the mode 9. 

Tlu'se facts are re])resentod by graplis I, II 

Nuinl'^r 

of 



Nuuitter of meml*en«. 4 6 STsitf m3MI6 ;fl :i*> ^ 

I Slu* uf s* bool m 43 ciLiea of 100,000 poptiUUan ami uv'pr. 

M^Un, M: mode, 3. 

Iloir adecied, — KdiK’ntional thought favors election of board em- 
bers at large by popular vote or ap|>ointmenl bymayor. F'e\jer school- 
. men favor appointment by the mayor than election by the people. 
Practically no students of school administration favor appointment 
hv’^io city council or the courts. In practice 64 per cent of the school 
boards in cities of 100,000 oc more population are elected "by the 
p(H>ple, 22 per cent are appointed by the mayor, 7 per cent by the 
eiky^ council or commission, and 7 per cent by the courts. 

In cities having between 25,000 and 100,000 population 79 ppr cent 
are elected by popular vote, 16 per cent appointed by the mayor, 
and 5 per cent by the council or coninnssion. 

Comparison of the statistics for 57 of the larger cities with similar 
statistics* collected in 1902 shows that th^e have been few changes 

* School Admlaistration la Municipal OovcrnmcDt. Frank KoUina. 
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in the method of selecting school-board members. 
T\\'o*of tlie*57 cities have changed from eiectioti 
by popular vote to appointment by mayor, and 2 
to appointment l»y the courts; 1 has changed fn)in 

a hoanl ap[M>intwl hy the 
council t<» an clt^ctivc 






V 


ill By whom schuu) ttoard 
ATO choe>en in niira of IOn,uuo jup* 
ulalian and aver. 


the school board is elw*ted or appointed by ward 
or district. 

In practice 86 per cent of th^^ cities of 
100,000 or more population electing board mem- 
bers elect them at largl; 11 per cent, by wards; 


II f sip 

o ^ 6 n 

lo: 


hoani. ^ 

For* tables showing 
pn^ent methods of st^ ’ 
iiMMing s (' li o o 1 - 1)0 a rd 
members in the eitit's rc- 
jiorting, s(V pages 2;t-27. 
1'lictse facts are illus- 
tiatcil 1)V gra|)iis III, 
IV. 

district from U'h i ch 

thetn! i>r — Ft 

IS tionhtful whether ahy- 
onc- who has made * a 
sjihly <tf rity sohool ad- 
ministration woulil ad- 
voeuic the chs'tioii of 
school hoard mcmhci*s 
by wards. Klvt'tion at' 
large has in pructicallv 
every instance hinnight 
about a hiore efheient 
managemi*n't of citv 
schools. Tlie wa^l svs- 
tem has almost disa})^ 
peared . and will no doubt 
witiiin a few years giv(* 
way entirely to eltH*tion 
at iarge. In 10U2, 2o of^ 
57 cities cltM'ted or ap- 
pointiHl school hoard 
members by wanls or 
districts. In 1916 there 
are in these seme 57 
cities only 9 in which 


Iv. By whom school 
board members art 
choaea In 130 dtiM 
from 36^000 to 100,000 
populatioo. 
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and 3 per cdnt, by a combination of the two 
methods. Of the oitiee having between 25,000 
and 100,000 population electing board members, 
77 per cent elect at large, 16 per cent by wards, and 
8 per cent by a combination of the two methods. 

In cities where the school 
board members are ap- 
pointed, they are, with the 
exception of few cities, ap- 
pointed to represent the en- 
tire city rather than some 
ward or district. For infor- 
mation r^arding districts 
from which board members 
are elected in the different 
cities, see pages 23-27. 

Graphs V, VI illustrate 
the preceding facts regard- 
ing the district from which 
school board members are 
elected. 

Tenure. — The prevailing 
opinion is that school board 
members should be elected 
for a long term, so that there 
may not be a complete change 
in the personnel of the board 
every two or three years. A 
five-year . term would more 
nearly meet with general ap- 
proval ^ than a three - y ear 
term. In practice the length 
of term in most cities is less 
_ f than five years. In cities of 

V. District from which board ^ ^ , 

mambers In » cities of 100,000 or more population 
the term ranges from two to 
six years, the median and 
mode each being four years. In cities of between 
25,000 and 100,000 population the term ranges 
from two to seven years, the vr 3dian and mode 
each being three years. 

Fqt tables giving length of term- of school 
board members in each of the cities reporting, 
pages 23-27. 
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VI. District from which 
board memban are elaoV 
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CUKBENT PBACnCE IN CITY ^HOOL ADMINISTRATION. 5 

ThiBse facts are presented in graphs VII, VIII. 

Compensation.— One of the fundamental principles • in schc^l 
adniihistration is that school board members should not be paid for. 
their services. With a few exceptions this principle has been 
adhered to by American cities. TS^’^o notable exceptions are San 
Francisco, Cal., and Rochester, N. T. In the former city each 
school board member receives a salary of 13,000 a year; in the latter 
city, $1,200 a year. For the few other cities in which the meipbers 
of the board of education are paid for their services, see Table 1, 
pagas 23-27» 

Siamling committees . — Before the advent of professionally trained 
men and women for executive positions in school systems, standing 
committees no doubt had a place, but 
since school-boards are employing ex- 
perts in all departments a committee 
either has nothing to do or tries to do * 

what the school board employs an 
expert to do. A business corporation 
or the board of dirwtors of a city 
hospital would ^^Ti^e ruin over their 
work if they parceled out matters of 
detail to standing (H)mmittet\s to act 
upon themselves or (o report upon to 
the hoard with or* without re<‘cm- 
mendations. (!’learly the functions 
of many school board committees, 
such as those on ))romotion of pupils, 
examinations, course of study, in- 
struction, and teachers, must ,du))li-^ 
cate the functions of jjxpert employees Length or term, 
of the board. A superintendent can 
make his recommendations to the 
entire board just a^ easily as he can 
to a committee, and every member of the board should know what 
the superintendent’s re<*.ommendations are. If made to a committee, 
several plans may be discussed and only one reported .upon to the 
entire board — the one adopted by the committee. If the superin- 
tendent makes recommendations to the entire board, each member 
is given an opportunity to consider the recommendations and to vote 
according to his own judgment. The board then legislates a whole 
and not as a half dozen separate committees.^ This in substance is 
the generally accepted opinion of those who have made careful 
study of committee organizations of city school systems. 

In practice, however, nearly every school board has several stand- 
ing committees. Only 3 cities of 100,000 or more population and 


VII. Tenure of school board members io 43 
cities of 100,000 population and over. 
Median, 4: mode, 4. 
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only 13 cities of between 26»000 and 100,000 popiilation report no 
standing committees of the board of education. In the former group 
of cities the number of standing committees ranges from 3 to 18, the 
median number being 5 and the mode 3; in tJie latter group the num» 
bcr ranges from 2 to 16, the median number being 5 and the mode 4. 

The number of members on the various committees ranges from 2" 
to 7. In both groups of cities 
the median number of members 
OD each committee is 3 and the 
mode 3. * 

It is the general practice for 
the school board to refer new 
items of business tP a commit- 
tee. This plan is followed by 
37 of 39 cities of 100,000 or 
more population, and 104 of 121 
cities of between 25,000 and 

100.000 population. ITie stand- 
ing committees report with rec- 
ommendations in 27 of 40 of 
the former group and 84 of 1 12 
of the latter group of cities. In 
nearly every city committees are 

.sometimes given power to act; 

37 of 40 of the largest cities, 
and 120 of 127 of the medium- 
sized cities, report to that ef- 
fect. 

In practically every city the 
superintendent of schools is re- 
quired to attend school lioard 
meetings, while only 10 of 36 
school boards in cities of 100,000 
or more population and 24 of 
101 in cities having between 

25.000 and 100,000 population 
re\>orting require the superin- 
tendent to att^d committee 
meetings. It will be noted by 
that some' of these cities that 


E 


u 

Z.O 




referring to Table 2, page 28, 
do not require the attendance 
of the superintendent at committee meetings permit the commit- 
tees to report to the board with recommendations or even give 
them power to act. Clearly if the superintendent is the executive 
oflScer of the school 'board, he should be required to atthnd 
committee meetings, especially where the committees report to the 
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Number 
of ci ties. 
23 


board mth* recommendationB. For tabled presenting information 
regarding standing committees in each city reporting, see pages 
28-31. The facts presented 'in these tables are illnstrated by graphs 
IX, X, XI, XII, XIII, XIV. 

Quorum, — Should a inajority vote of the board or a majority vote 
of a quorum be required to transact all business ( If on a hoard of 
five members a majority vote of the broad is required, the vote of 
three members for or against a question is necessary, while if a 

majority vote of a quorum is required, 
two members may decide a question. 
For all important business, as the elec- 
tion of a superintendent and financial 
transactions, it is thought that a vote of 
a majority of the board should be re- 
quired. In practice, however, 16 of 41 
cities of 100,000 or' more population and 
69 of 136 cities having between 25,000 and 
100,000 population require only a major- 
ity of a quorum to transact all business. 
For a list of cities requiring a majority 
of a quorum or a majority of the board 
to transact business, see pages 23-27. 

Relation to city government.— It is the 
general and growing opinion among stu- 
dents of school administration that the 
school board should be independent of 
the city coxmciL, not simply because city 
government has been notoriously bad in 
some instances, but because education is 
something more than merely a municipal 
function; because the schools are impor- 
tant enough to demand the attention of 
a board directly responsible to the peo- 
ple; and because experience has demon- 
strated that an adequate public-school 
system can best be developed by a school 
board not dependent upon a city council. 
If the schools are independent of the city council, the school issue 
may be presented squarely to the people as a separate issue and not 
be overshadowed by other issues of less importance. The trend of 
opinion is that city schools should be managed by a board in no way 
dependent upon the city council, by a board with large powers, with 
power to levy its own taxes or to prepare a budget within statutory 
limits the amount of which must be appropriated from the city 
funds, to expend its own funds for everything' of an educational 
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2 8 4 6 6 7 

X. Number of members of standing 
committees in 38 cities of 100,000 
Of more population. 

Median, 3; Mode, 3. 
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nature both for children and adults, libraries, playgrounds, con- 
tinuation schools, social centers, etc. The tendency in progressive 
conimunities is' to place more and more responsibility in the hands ' 
of the school board. 

Some city schools still governed by special charter provision. 

The tendency is toward general State law, however, since it is now 
generally recognized that education is a State and not a municipal 
function. The opinion is often expressed that city officials should 

Number 

ofdtlfts. ‘ 



XL Numbrrofstandin* committees ofschool boards in 132 cities from 2a, OOO to joo, 000 population. 

M^ion.a; Mode, 4. 

not be permitted to tinker with the schools every time a char^ge is 
made in the city charter and that all provisions regarding the schools 
now carried in the city charter should be removed and the schools of 
all cities placed under a general State law, as in a numjber of States. 

In 57.5 per cfnt of the cities* of 100,000 or more population < the 
schools are governed entirely by general State law; in 25 per cent, by 
both State law and city charter; and in 17.5 per cent largely or en- 
tirely by special charter. 
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ofdttcs. 



oo itandlnc oommittMi 
tn04 oltks from36/)00to 
100^000 populfttloD. 
ltodlaD,3; Mode, 8. 


In 77 per cent of** the cities of between 
25,000 and 100,000 population the schools are 
governed by general State law; in 9.5 per cent, , 
by both State law and city charter; and in 13.5 
per cent largely or entirely by special charter. 

In 35 per cent ^of the cities of 100,000 or 
more population the school hoard makes up 
its annual budget without referring it to any 
other body or officer; in 25 per cent the board 
refers it tv the mayor, city council, commis- 
sion, or board of aldermen; in 32 per cent, to 
a board of estimate; and in 8 per cent, to 
county commissioners. . 

In 52 per cent of the cities having between 
25,000 and 100,000 population the' school board 
makes up its annual budget without referring 
it to any other body or officer; in 21.per'*cent 
the board refers it to the mayor, city council, 
commission, or board of aldermen; in .18 per 
cent, to a board of estimate: in 4 per cent, 
to the county hoard of supervisors: in 3 per 
cent, to the taxpayers: in 1 per cent, to the 
State tax commission; and in 1 per cent, to the 
comptroller. 

Since 1902* the.i^v council has lost ground 
in having aiithorw^ to pass upon the esti- 
mates .of the school boanl. This plan has 
been abandoned in 11 of the 52 cities reported 
by Rollins. 'In 5 of the 11 cities the school 
board may npw jnake up its budget without 
having to submit it to any other body for 
revision; in 3 a board qf estimate passes upon 
tbe school budget; in 2; the mayor; in 1, the 
co\mty superintendent. 

School boards in both groups of cities are 
usually permitted to purchase land and erect 
buddings after securing the consent of the 
city officials after^ the people have authorized 
a bond issue. In some instances, even after 
appropriations have been made, city, o^cials 
must be consulted before land ja purchased 
or buildings erected. For tables showii^ these 
facts, see pages 32-41. Qraphs XV, illus* 

> Data obtained from " SObool AdminlMratlon In Municipal 
ment.'* Ftink Rolltne. 




XIII. STANDINQ COMMITTBEfl IN cmSfl OF 100,000 POPTTLATION AND OFBR. 

JTew bumnen lunuUly referred to a committee? 

L 9% ~j Yei. 

n 5*1% jjo. 

•i 

Itcport with or without reoommendationa? 

r *7,5% ~) With, 

f 32.5% I Either with or without 


Con^mittee ever given power to act? 
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tnt« the fooenl relatian of the school boai^ to the city officiitlit 
and the people in the matter of the annual budget: > > < 
omcoM hr iihiB aoaaD. ‘ 




/Jy !f»Jl<wi chosen , — It ia cualomary for a school board to elect ita 
o\%Ti presiding officer. In some few cities the mayor is ejc ofl^io 
j)rcsident of the board; in a few others the people 
elect the president of the board. 

In 40 cities of 100,000 or more population the 
pnwidcnt is elected by the school, in 1 the 

president of the city coininission is ex officio presi- 
dent; in 1 the mayor is chairman of the board; 
in another the president of the scJhool board is 
apjKiintod by the mayor and confirmed by th^ 
second branch of the city council. 

In 126 cities of between 25,000 and 100,000 
|H)putatiou the president of the school hi)ard is 
elected by the school board itself. In 6 the 
mayor is ox officio chainnan of the school board ; 
in 2 the president of the board is elected by the 
}X'Op!o. 

Hie tenn of the president of the school board 
in both( groups of cities is usually only ono year. 

In some few^ the term ia two years, imd in one 
or two pthers four years. For information re- 
garding the president of the school board^n each 
city, see pages 85-93. " 

S*ctttUr7. 
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By whom chosen . — With a veiy few exceptions 
the secret a^ of the school board is chosen by 
the school board. In several cities be is aeloeted' 
by a civil-service examination. The , superin 
lendent of schools in a few cities of between 
25,000 and 100,000 population acts as secretary. 

In one city the city clerk acta as secretarv” of the 
school board. 

The secretary of the board in only 4 cities out 
of 39 of 100,000 or more population reporting is 
a member of the board. In 28 of 120 cities of 
between 25,000 s^d400,000.pojl^1ion^iep<sriingr the'<^^ 
member of ^ v.!J 

' Ifeim qf ojjUe.^IiH3ities of lOO^OOOot tnoFOimp^ the oserslsty *' 

of the school board in 18 dities is elected for 

yes»; in 4, for fow years; in one, for iSye years; sad ill 
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of 

looUier bodkt fn , 
elUw«< mjmsrapiam i 
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mcfofiinto tenim. In aUes of between 26,000 and 100,000 popula- 
tion, the ^retary of the school board in 81 cities is elected forone 

6. for three years; in 8, for four years; 
♦I. ” tenure. Indeanito tenure for the secretary'of 

the sc^l board should, wthout doubt, be the rule in every city 
decretory to standing comrmttea.— In 31 of 39 ciUes of 100 000 or 
more population and in 82 of 121 cities of between 25,000 and 100 000 
population the secretary of the school board acts as secretary f„r the 
various standing committees. 

to city superirUenderu.-In cities of 100,000 or more popu- 
lation the sec.^tary of the school board, with thn,e e.xceptions, is re- 
s^nsible directly to the school board and not to the board -throuKl. 

SJ rr" ^ *02 of between 25,000 and 

100,^ population reporting,- the secretary is responsible to the 
board through the supenntondont; in 14 the secretary is the super- 
mtendent, in the others he is direcUy responsible to tlio school board. 

In summarizing the amount of salary paid secret arii« of 

groups: (1) Cities of 

tol’oO population; (2) of 100,000 to 300.000; (3) of 25,000 

• groupi^o median salary is $3,870; the minimum is 

$1,800; the maximum, $10,000; the lower quartile, $2,5(K); thp uiiper 
quartile, $5,000. In the second group the median salary is $2,500 
tte mmimum, $904; the maximum, $3,600; the lower (luartile, $l soo’ 
the upper qu^ile, $3,000. In the third group the median- salary is 
minimum, $50; the maximum, $3,600; the lower (luartile 
$^; the upper quartile, $2,000. ’ 

TrMMirar. 

As a the city treasurer js the treasurer of the school hoard. 
In 31 cities of 100,000 or more population, and in 76 of those of 
between 25,000 and 100,000 population, tliis is the case. In 1 city 
of the fprmer group a member of the board acts as treasurer; in 2 
an outside person acts; in 8, the secretary of the board. In 16 citias 
of the second ^up a member of the school board acta as treasurer 
m 3, the supenntendent of schools; in 32, an outside person. 

_ SaUuy of treasurer, if not dly ojfficial or other official of school board — 
amce the city or county treasurer acts as treasurer of the school funds 
in tactically all cities of 100,000 population or over, salaries for the 
position wore not reported by the school authorities. In the group of 
citwB of between 25,000 and 100,000 population the salaiy of the 
treasurer of the school funds is usually only a nominal one In some 
Ranees no aalaty la paid. This is usually due to the fact that the 
treasurer has the use of the funds while in hi^ hands. 
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InUred on do^y balaence in hands of treasttrer , — ^In 26 of 38 Cities ^ 
of 10,000 or more population reportuig, and in 77 of 106 cities havii^ 
between 25,000 and 100,000 population, interest is paid by the treas- 
urer on daily balances of funds in his hands. In the lai^ger cities, 
interest on daily balances would not be an inconsiderable amount. 
*With the pressing need for more funds, a school board can not well 
<^\cuse itself if it lets an individual or a bank have charge of the funds 
to make what profits he or it can, A 3 per cent rate would still let 
the custodian of funds have the opportunity of making 2 or 3 per 
rent profit. A few State laws provide that the custodian of school 
funds shall piy interest on unappropriated balances. The following 
may be given as examples: In Ohio, in school districts containing two 
or more banks, deposit shall be made in the bank or banks situated 
therein that at competitive bidding offer the highest rate of interest, 
which must be at least 2 per cent for the full time funds or any part * 
thereof are on deposit. In Kentucky boards of education in city 
school districts of the first class are required to advertise for bids 
from the banks and trust companies in the city for the current 
<le|K>sit8. Tlie bids must specify the rate of interest to be allowed. 

In Kanstui in cities of the first class such rate of interest is paid on 
monthly average balances as may be agreed upon by the bank and 
the board of education. 


THE SUPERINTENDENT. 

By whom elected , — A fundamental principle of school administra- 
tion is that the superintendent of schools should be appointed by the 
city board of eilucation. If the superintendent is elected by the 
people, the office is at once thrown into city politics. This, however, 
is not the only reason a superintendent should not be elected by 
|>opu]ar vote. A city should have the very best superintendent of 
schools its financial conditions will afford. It should scour the 
(‘ountry in search of the beat. If the superintendent is elected by 
popular vote, this can not be done with any degree of success. In 
t)rief, it is the universally acc^epted thought that a school board should 
have power to choose its own executive officer. In practice school 
boanlfl in all but a few cities appoint the superintendent of schools. 
In San Francisco, he is elected by the people; in Richmond and Ports- 
mouth, Va., by the State board of education: and in Green Bay, 
Wis., by the city council. 

The term of office of superintendent . — Obviously the term of office 
of the city superintendent of schools should be sufficiently long to 
give him time to show what he is able to do, A probationaiy period 
of one year is not sufficient. No Buperintendent, however clearly he 
may see the needs of a school system, can accomplish much the first 
year, Chie reason so many Buperintendeots proceed so cautiously 
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that the schools remain at a standstill is that the tenure is too short; 
the supeiinteudeni feels that any radical changes would mean ^‘faihiro 
of roetetion/' A probationary term of three years is the least that 
will give a superiutendent opportunity to make radical changes an<I 
time enough in which to prove that the changes are for the best 
interests of the school. If successful, he should then bo given indefi- 
nite tenure. 

In cities of 100, or more population the median length of tenn 
of auperintendent is four years, and the mode four years. In cities 
having between 25,000 and 100,000 population the uicilian falls to 

three years and the mode to one year. 
For length of term of city superintendent 
in eacJi city, see pages 46-53. The various 
lengths of terms are illust rattMl by graphs 
XVII, XVIII. 

^Fhe term of the suporintondent of 
schools, it is generally thought, should be 
fi.\ed by State law and not by s<*hool hoard 
legLshition. In 38 of the cities of 1(K),(H1() 
or more population reporting, the U^mi of 
the 3Ui>erintendent is fixed by State law 
or city charter. In 68 of the citio-s of be- 
tween 25,000 and 1 00, 000 population re- 
porting, the tenn of the superintendent is 
fixeil by State law or (jity charter; in 50 
by the school board; in 9 by the State law' 
and the school boanl. 

The sakrios of city supiirintendenLs 
should be fixe<l by the scliool board, so 
that a board may he frei) to advam o. the 
salary of a superintendent as lu‘ shows Ids 
administrative ability, or so tliat a board may offer aufliident salary 
to attract strong men from other cities. 

In 34 cities of 100,000 or more population the school board fixes 
the salary of the superintendent of schools. In San Francisco, 
Cal., and St. Paul, Miiui., the salary is fixed by charter; in Wash- 
hi^toai, D. C., by Congress; in Albany and Syracuse, N. Y., by the 
board of estimate and apportioiuneiit on recommendation of the 
school board; and in Roanoke, Va., by the general assembly. In 
all but 3 of the cities with between 25,000 and 100,000 population 
the school board fixes the ^lary of the superintendent of schools. 
In 1 it is fixed by the city council and in 2 by the board of estimate. 


Y*«^. 1 2 3 4 r> XH 

c c 

XVII. - I>ength of term of suin’rinten* 
fleoto In cithvi. of loo.OOO or more 
populsiJon. 

Median, 4 years; mode, 4 years. 
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associate, assistant, OB DEPUTY 
SUPEHINTENDENT. 

AU but five of the cities of 100,000 
or more population reporting have 
fmni 1 to 13 tussociate, assistant, or 
(loputy aiiperint-ondeuts. 'The median 
immhcr is 2. 

Among the duties usually assigneil 
to assistant or associate BUperin Und- 
ents in the group of the lai^est cities 
are: Supervision of elementary inatnic- 
tion, examination of candidates for 
teaching posiMons, preparation of 
(‘ourses of study, assignment and trans- 
fer of teaciiers, supervision of evenitig 
schools, ollice . admmistration work, 
supervision of compulsory attendance 
department. Assistant superintend- 
ents usually have as their territory the 
entire (it, y. This is the case in 18 of 
29 cities re|)orting. The number of as- 
sistant or associate superintendents is, 
with two exceptions, detennined by 
the school hoard. In San Francisco 
the number is detennined by charter 
and in Washington, 1). C.,** by act of 
(\nign^ss. 

The temi of (Lssociate or assistant, 
superintendents is usually for only one* 
year. Of the (ities ^ reporting the 
huigth of term, 15 elect for one year; 
1, for three years; 6, for four years; 
1, for six years, and 2 for an indefiniU^ 
period. 

Only ,35 cities with between 25,000 
and 100,000 population re[H>rt assist- 
ant or jLssociate superintendents. The 
duti(^ usually assigned are supervision 
of instruction, supervLsion of primary 
grades, clerical work, direction of edu- 
cational measurements. Undoubtedly 
many more of these cities would secure 
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better results if an. assistant superintendent were employed to 
supervise instruction in the primary grades of to have direction 
of educational measurements. The assistant superintendents in 
’ these cities usually have the entire city as their held of work. The 
number is determined by the hoard of education. 

^ PRINCIPALS. 

In cities having largo elementary school buddings the plan of* 
having a supervising principal in chf>rge of each building is generally 
advocated. If the buddings are small, the plan of placing a supervis- 
ing principal over a group of buddings is considered better than that 
^ of having a supervicing principal for each building, at least from a 
financial point of view. 

It is customary in cities of 100,000 or more population to place 
a supervising principal in charge of a building. In .15 of these cities 
this is the custom. In 3 there is a principal for a group of buildings, 
in 2 both plans are in operation, and in 1 there are no supervising 
principals. As a rule a supervising principal has under his super- 
vision from 8 to 40 teachers. In a few of the group of largest cities 
clerical assistance is provided for principals; the feeling is that, if a 
principal is employed to supervise at a salary of $2,400 or $3,000 a 
year, it is uneconomical not to provide him with clerical assistance. 
In at least one large city where there are supervising principals at a 
salary of $2,000 a year, there is practibally no supervision, because the 
time of the principals is taken up in looking after clerical details. 
One of the weak spots in many school systems lies in the fact that 
principals who are employed to help teachers teach do not have an 
opportunity of doing so. 

Eighty-six cities having between f5,000 and 100,000 population 
employ supervising principals; 14 have supervising principals for a 
group of buddings, 6 have both plans in operation, and 22 do not 
employ supervising principals. In rnAny cities the principal teaches 
part time. 

The number of teachers under the supervision of a principal ranges 
from 8 to .35. In only a few is clerical assistance provided. 

For information regardii g these facts in each city, see pages 4fi-.^3. 


TEACHERS. 

SeUetion , — The most approved method of selecting teachers is on 
the initiative of the superintendent of schools. It is generally 
ihotight that a superintendent should have the power of appointing 
teachers, spbject to the approval of the school board rather than 
subject to the approval of a committee. 
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In practice there are many different methods of procedure in 
selecting teachers. In some few cities there are no teachers^ com- 
mittees, the board making tlie selection of teachers on the recom- 
mendation of the superintendent. In other cities a teachers' 

( t)mmittee and the superintendent together select teachers. Just 
wliat partsuperintendents have in the selection of teachers is diflicult to 
determine from a questionnaire. Tlu* following is a summary of the 
part taken by superintendents in the selection of teachers: In 9 
ntie^ of 100,000 or more population the superintendent appoints; in 
1 7, ho roooniinends; in 9, he nominates either one teacher or a list; in 2, 
he has eejuaL say with the committee. In 53 cities with between 
25,000 and 100,000 population the superintendent recommends to a 
(omiiiittec of the board; in 35, he “nominates’'; in 2.3, “appoints"; 
in 16, ‘'^advises"; in 1 he “has no power"; in 1 he “passes on quali- 
fuations.” . 

There are 22 cities of 100,000 or more population reporting 
teachers' committees. The part taken by tlie committee may be 
summarized as follows: In 15 cities the teachers' committee recom- 

mends action to the board on the superintendent’s recommendation; 
in 3, the committee selects from a list submitted by the superinten- 
dent ; in 2, it appoints: io confers with the superintendent. 

Of the cities with between 25,000 and 100,000 jmpnlation, 110 
report a teachers’ committee. In ^5 of these, tlie teachers’ C/Om- 
mitteo reconiinends to the board on the superintondent’fl recom- 
mendation; in 26, consults with the sujierintendent; ui 14, approves 
his selection; in 14, recommends; in 7, takes no part; in 3, passes 
on sirj)erintendent’s rtM^omm^ndation; in 5, receives superintendent's 
nominations; in 6, nominates to the hoanl; in 1, has entire power; in 
1, transmits superintendent’s reconiiiieiuiation. 

In the group of cities of 100,000 or more population 20 o/ 36 cities 
reporting say that teac'hers are selected according to rank from an 
eligible list uA detenu ine<l by an examination. In the gmup having 
between 25,000 and 100,000 population, only 26 out of 134 reporting 
select teachers from an eligilde list os determined by an examina- 
tion. 

The custom is to appoint tea(‘hors for a [iroba lionary term of four 
montlis to throe years in cities of 100,000 or more population; 29 of 
30 cities reporting pnivide a probationary, period. In 16 cities 
the probationary period is one year; in 7, three years; in 4, two years; 
in 1, five months; and in 1, four months. Of 129 cities having be- 
tween 25,000 and 100,000 population reporting, 70 provide for a 
probationary appointment. In 13 the probationary term is less than 
one yei^r; in 38, one year; in 10, two years; in 7, throe years; and in 
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l^aigfer life toiitoB ha» been gnuited teachers in a numl^er of cities 
^ente of aohool administration as a rule do not favor the, plan . 
Most favor indefinito temiro after a teacher has served a mobationarv 
pen<^ of a few years. That a school board should have the right to . 
tfmninate a contract on tlie recommendation of superintendent of ' 
echools and only on his recommendation is the generally accepted 
opmion. A business corporation employs its office foroe for an 
mdetote period. Wlienever any employee fails to render the service ' 
i^UOTd he 18 dismissed. -Rie same rule should hold among echoql 
boards for teachers, principals, and superintendents. The move- 
ment for permanent tenure has come a^Ut because school boards 
in many instances have dropped teachers without cause and without 
the recommendation of the superintendent. ' ' ' 

’ The- middle ground between indiscriminate dismissal’ of teachers 
and permanent tenure as outlined by Dr. E. P. Cubberley expresses 
^ generally accepted opinion of school administrators. Dr 
Gubb^ley says : ' 

BetweOT two extremea lies a middle ground which is jiwt both to teachere and 
and thht ii indefinite tenure. When a new teacher ontem the 0e^^>lce 
•I the city, in any capacity, he or she should be under ot>eervaUon for two or three 
yearn, vaiyini: somewhat withdinerentteac different pomtiona, and during thia 

toe there ahoiild bo annual reappointment, on the recommendation of the euperin- 
todent. After thia probationary period ha« been fliiccefiefully pawe<l, the teacher 
then either be reelect^id for some long period , say four or five yeare, or p\ %ced on 
mde^te tenure. Under the former the pootion would be guaranteed 'for the i>eriod 
etated, .object to reconsideration at the en^l of each such period ; under the latter the 
^nw elections would ceaso for all time, the teacher being merely continued in the 
amice year to year without any action on either side, and until such Ume as 
toe b^, for cause, and upon the recommendation of the superintendent, should see 
fit id terminate wie contract. 

This right to tenrinate the contract for cause is an important right, and should not be 
^ed to Bchooi auuicritia. To deny it is to say that the teachers' placa are more 
unpoj^t than Uie educational rights of the children. No superintendent who is wise 
wUl desire to disi^ .nany teachers or principals. If a teacher or principal will 
^perate, it is easier to educate them than to dismiss them, and far more pleasant 
If miperintenden ts were given legal control of the selection and designation for reten- 
tMn of an te^hen, so that boards cf education and their committees were deprived 
of all powers in the matter except the approval or the disapproval of the superintend* 
ants reco^endations, the question of the dtsmi«al of teachera would, in most 
communities, occupy a less important position. Still, good teachers do not always 
con^ue to be good, and an occasional removal will need to be made for the welfare 
of uie service. 

•Epaminaium of te(u^8.— In both groups of cities teachera are 
usually licensed by the superintendent of schools or by a board of 
fl«apim<ers appointed by the school board. Under the latter plan 
m^uperintendent usually recomnqends the board of examiners. 

>lie number of members on the board of eiaKvinere in cities of 
100,000 or more population ranges from 1 to 40 memben». The usual 
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number is 3. In 18 of 29 cities of tb s group ivWrting, all applicants 
for teaching positions are examined. In 8, exotpiione are made- of 
State normal school graduates. In i9 of 38 cities reporting, there is 
a city training school and in only 1 it a part o ’ the regular high 
school. In the other citiee two years ai^ required in ad<U ’on to l3ie 
four years in high school. In 4 cities all tbe teachers are selec ^d from 
graduates of the city traimng schdol; in 4, from 90 to 100 pe ' cent; 
in 5, from 80 to 90 per cent; in 1, from 70 to 80 per cent; in 2, from 
60 to 70 per cent; in 4, from 50 to 60 per cent; in 3, from 40 to 50 
percent; in I, from 30 to 40 percent; and in l,from 20 1<^ 30 percent. 

In 16 cities teachers ere promoted on experience, in 13 on experience 
and efficiency, and in 6 on mexit. 

In cities with between 25,000 and 100,000 population the number 
of members on the examining board varies from 1 to 10, the usual 
number being 3. 

In 25 ot*99 cities reporting, aU applicants are ejcamined for teacliers' 
lioimse. In 70 of 87 cities reporting. State normal school graduates 
are not required to be examined by the city examiner. * 

Of 131 cities reporting, 37 maintain a teachers* training school. In 
10 of the 37 cities this is a part of the hi^-school course. In 6 cities, 
(me year is required in £^dffition to a four-year iiigh-school course; in 
in 20, two years; and in 1, three years. 

Of 29 citi('s reporting, 9 require that all new teachers be selected 
from the normal training school; 6 require from 75 to 95 per cent to 
be city training school graduates; 8 nH]uire fnm 50 75 per cent; 9, 

from 25 to 50 per cent; and 6, less than 25 per cent. 

The practice of some cities in supplying the schools almost entirely 
from graduates of the city training school is considered ^oor. Prob- 
ably no definite rule can b(‘ made as to w'hat percentage of teachers 
elected eaefi year should be graduates of Urn dty normal, Iwit possibly 
not more than 50 or 60 ptx cent, the idea being that there shall be an 
opportunity to bring in the very host from other citii«. 

Of 128 cities reporting, teachers in 34 are promoted on experienoe, 
in 59 on experience and merit, and in 35 on merit. 

Cities that are promoting teachers on experience alone are violating 
the fundamental principle that merit should be rewarded. It is 
generally agreed that three factors should be (considered in the 
promotion of teachers— merit, training, and experience. If there 
were some scientific way of ascertaining the real merit of a teacher’s 
work, this wixuld be the only factor to be considered. 





SUPERINTENDENT OF BUILDINGS. 


In cities of 100,000 population or more a necessary officer is the 
superintendent of buildings. In 38 of 46 cities reporting, such an 
ofii(jer is employed. In cities with between 25,000 and 100,000 
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In'* * r employ a superintendent of 

mstenoea the snperintendent of buildings ],olds 
anotlttr c^^aal position as clerk of the board or business mansaer 
nf 1^..^ “>lee it « customary for the superintende,,. 

uddings to lie mdependent of the superintendent of schools Of 

• wlnlt in 4 he is suboidinate to the super- 

mtendent; in 21, mdependent; in 6, ‘'cooperative.” In 17 ciOes 

r^dlT^J ‘“‘1 100,000 population reporting, the super- 

iBtOTdmt of building IS subordinate to the superintendent of schriils 

“oo^^rLteT e'^Perintendent of school; in lo, tli.: 

cities of 300,000 or more population the median 
^laiy paid the superintendent of buildings is $3,500; the minimum 

fuS, $6,^““’ '^PP- 

population, the meili.m 

8^ 18 $2,400; the minimum, $1,200; the maximum, $4,000; the 
lower quartile, $1,800; the upper quartile, $3,000 
In aties with between 25,000 and 100,000 population, the median 

«' i- »1.500; th, 

ri‘e iS'"'”'”' ■ “W"' 

SUPERINTENDENT OP SUPPLIES OR BUSINESS AGENT. 

into!/^ more population, 33 employ a miper- 

usually the business manager or secretary of the board, acts in this 
capacity In 5 of these cities he is subordinate to the superintendent 
‘ clwL ' ? '' " independent; in 3, they cooperate^ the other 

Of 113 cities with between 25,000 and 400,000 {iopulrMon report- 
oMbo^sT^ t°Lf ®“P°"“t«ndent of supplies; in 13 othora tho clerk 

o' boiWIng. acta in ll,i. 

1.^,1 j 1“ ‘"'“"'“■“‘o w 'I"! «'pfrint«n,l«nt ol 
kc^ls, m 6 he IS independent; m 4 the two cooperate 

tb 5 administration is that 

T 't" f ®«^8uppliee should be subordinate to the super- 
intendent of schools. One of the fundamental principles in id ' 
admiration is that there should be simplicity in the^ organization 
of the aimstrative staff. At the head of the executive uTaff should 
In^tK supermtendent of schools. Subordinate to him should be 
executive offi^. If there is divided responsibility among v 
t^e different offirers, fnction is likely to arise. If the superintendent 

eL^’?^ organizer, tho coordinator, so to speak, of the 

entire city school system, there will be less loet motion. 
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Salarks. — In cities of 300,000 or more population the median salary 
()f the superintendent of supplies is $2,700; the mtnimiim, $1^200; the 
Ttmximum, $7,600; the lower quartile, $1,800; the upper quartile, 
? 1,000. In cities with between 100,000 and 300,000 population, the 
median salary is $1,500; the minimum, $800; the maximxun, $2*,100; 
(he low^er quartile, $1,000; the upper quortUo, $2,000. In cities with 
hotween 25,000 and 100,000 population, the median salary is $1,020; 
the a^inimum, $540; the piaximum^ $2,400; the lower quartile, $900; 
the u]>pir ^juartile, $1,800. 

Tablk 1. — School boartiji — Wumhrr of mrmhtn. How rAojrrn, tenurr, ftc. 
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• Not to exceed 1100 per annum ; S3 for rommittee and bonrd meetings. 

• Per mot h. 

• The 6 city oommJaiioiiers sen e as the hoard of edii:attoii. 

’ Chairman and secretary get 1 100 ea^. 

• Per day. 

• Mayor oppototsS. 


Vie. 

^ It' 

No 

No 

Ves 

Yes 

No 


Ve> 

No. 


ft 

1 0 

■' 

j No 

.1 


4 

J A'es 

1 

4 

1 ^ll.A 

3 

Yes 

4 

1 ^ 


Ye^ 


1 3, 

\ 

S'es. 

4 

6(lp 

3 

No 

4 

0 

3 

Yea 

6 

0 

3 

No, 

6 

0 . 

3 

No. 

3 

u 


No. 

3 

0 

7 

No 

3 

0 

7 

No 

3 

’ 60 

6 

No 

6 

0 

h 

Ves 

2 

* 4 

2 

Yes 


0 

b 

Yes 
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Table 1. —School board$ -Number qf memberi, hout ekoaen, tenure, elr.-- Coaliaawi. 


GHOUr IJ 


llUnofc^r 

A urciTE . 
;Unomin4(U>n 



iVyifttur . 

K^t . l-nuU. 

Vf,viR 

Hockfcml 
Sj>rinp<Wkl . . . 

I ml but a: 

EvwisvUlf . . . 
Viift \Vtt)*n« . . . 
South Mfuid. . 
Terr* HauU . . . 
lo«B. 


UasKAThttM'l !<«. 
K ruck ton . 

<hic*»poo 

I'vcrelt . 
Maverhill . 
Holyoke . . 


I.yiui 

Maid On . . 

Npw B» '(tuil 
Newlon 
ruta&etd . 

Quincy . . . , K 

B^mler^■i^e 

Taunton 

Wal tham . , . , 


• 

-4:miL8 OK 2s,ouo to loikout 


1 

7 

* 

> H 

h 


elected, 


® e* 

frora 

If appointM, 1 


1 what 

hy whom ? 

1 

tenrl- 


B i 

U»y7 1 

' 1 

! 

1 

— • - - 

1 

4 

R 

4 

y 

i 

At larcp 


7 ' 

d(' . . , 


1 '' 

do , . . . 

t 

'3 

do^ . . 

1 

yj. 



i: ' 

By wards 


n 


Mayor. .. 

‘ 1 

At Urtfe. 


3 ' 

i 

Mayor . 



t out tell 

A , 


Mayor ... . 

.S ' 
1 

At large 


Tfap^nUtl. 
ilooaa maoiber 
rpproaem MtUrt* 
cilv, Of Aom* 
»ar\l or district? 


( edar Kapkl.s .... 

7 

.do . . . 

r«unril Blurts. 

7 

do 

iMveiijxirl . . . 

7 

do. . . 

IVs U0I1MI.A . . 

7 

do 

Bulmtpie . . 

7 

do 

Sioui Cit y . . . 

7 

«lo . . 

Wrtterlou! .... 

7 

do 

Kan.sA^: 

Kan.-tas t'lty .... 

fv 

do . 

Topeka 

ft 

do . 

Wtchila 

17 

do. . 

Krntuckv: 

< ovlnpton 

.S 

do. . 

l-etlniilon .... 

.S 

do. . . 

.Npw'iwrt . . . 

5 ’ 

. . .do. . . . 

Maine 

1 

At larjre, 

Tort land. 

! ' 

3 . 

'A'anls, 

U. 


do. 
do . 


10 j At iarpi' 
A I lurpc. 
2 

WnrdA. 


A t IttTVf . 
3. 

Wards, 

0. 

At l«rp^ 
At lar^, 
5 

Wards, 

7. 

A t larpr 

• <lo . . . 
d»t . 


■S I 


7 1 

arils . . 

u : 

do . . . 

1 A t large , 

9 

1 3 

1 Wards, 

1 s 

IS 

Wards. 

10 

At large 

10 

. , .do 




* Secrotary and president ench 1200 per year; treasurer, $iXXX 

* Secretary and president each ^25; treasurer, MOO. 

■ locludlng mayor. 

* Mayor. « 

* Othera. 




"I 


No. 


6 No. 
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Ta«w l.-Sdkml boanb—Nvmbrr of mfmbm, kow ^Mnten, ffnurt, r/r -Oontinupil 
ORODP 11-omK.s or »,o(» to loo.ocw roruLATioN-ooniimKH! 


auM. 


lltehlcBfi: 

lUute t'rvok 

rum 

J*ck*(jin . . 

Kahmaiifc*. 

* I'UiMnii . 

SftjcliMiir, F, > 
Kt^uw, \V. > 
Ulnueamu; 

I>uhith .... 

ioplk\. 

8t. JoArph . . . 
HpriofAeM ... 
lion Una; 

BuU« 

Nbw Haatpahlre 
Manchaetur . 

Naahua 

New Jarapr. 
Adatiur 4 'h V 
(^iiklrn 
Ra.M ( •ninpr . . 
liobukan . . 
Oranrf 
Paaaair .. 

. . 

New York: 
Anuterdam . 
Bin^aniiiwi 
jamrKrto^ii n 

Klnitsion 

NewtMifjtli . . . 

KoctifUp 
Ntfl^ara Falb 
PtHjghkwpsit'. 
Troy ... . ? . . . 
VU« ... 

Wat«1<mn 

Nonh (’arolina 
('harioUe... 
Ohio; 


Akron.. 


('an ton 

Utm 

Loralr 

Newwk. . . 
6prlnKfMd . . 

Younptown. 


Zanesville. 

Oklahoma; 

Kuftkosee. . 


Oklahoma. , 
Pmutrlvanla; 
Aueotoam. 

Altoona 

Cbaater 

Easton 

Erie 


1 , 

1 ^ 

If 


alert <p1. 


frum 


what 

: i 

lenri* 

, 6 

! 

lor> ? ‘ 

1 

t i 

•! 

* 

1 

« ■ 

\i l.irpp 

9 i 

do 

0 1 

do 

. 

do 


«fsl ‘ 

12 

do 

e 1 

1 

•4,^ . ■ 

«! 

1 

* 1 lai-yr 

« 

do . . . ' 

ft 1 

d(S. 1 

« 

do . .1 

T 

do i 

14 

Wanl.s * 

12 

.\I litT iV 


Happoinfeil, 
hy whtimr 


10 

s 

i 

9 

9 


i»r 

-1m 

.1.. 
■ in 


Wints 
.M lurrr 
.K I iartf I 

At 


M » \ (>r . 
M u\ m 

‘ -Mfi\ iK 
' '.1o 

' .to 

(In. 

I Mttwir. 


i; \SAnl> 


I 


I .\ i larce 
S. juiv ■ 
ili<i /2' 
;|.\i innre j 
\ 3. tib- 
)1 

A( Iftrpp., 

' . .dn I . 

! Ai iarce!: 
j.U lanu. :i 


1fapfH3im«d. 
diwa ■ memt^r 
reprwwn emlna 

cit V , Of ,<komp 

ward or dwjici’? 



-\i lunrf- 


I 


I ( tt( 


(In 

-i.( 

(In 


■'I 


.1 InrU,? 
! At large.! 



! 1 

(At large. 

Ij 1; 1 

jltVards,' 
jl 4. j 

At large.* 


; 


1 

I... do 






I .ido:;::: 


i 

..do 




" i 

(1 ' 

n i 

i;i 

'o! 


(M 


(»■■ I 
0 j 
I 

£> f 


‘ S3 tor each meeUnf attended. 


'ir. 
^ r- 
AV‘ 


4 

7 ! Vfc 

7 ■ >■(-, 

4 : Yr^. 

5 ’ .No 

4 

4 ' 

4 ' 

4 Ypv 


No. 

N>^. 


S Sc 
« No 


>>- 
Nn 
>'r>‘ 
'i . V 
N- 
Nu. 


Yp< 

Yp‘ 
Y PS 
Yr- 

.Nn 

No 

S>- 

^>V 

V<vs 

No 


.3 No 
3 No 


3 i Yep 


No. 

No. 

No. 

No. 

No. 


■ Fresidont, 1100. 



Jl,ll ^ ^ 






i:v 


cumutirr raAOtio^ rw cmr school ABsimasTRAi^ir. JT 

Tablk boatiU~~ N%mher of mmAcrt, JWmt rAoM, tmicnr, «|r._OaiiUMi«i. 

OROl!P !!.-CIT!R8 OF »S,000 TO POPOLATlON-OoaiteiMi. 


(^U 8 S 


rmwlvuilft • tmrwl 
HtrrixtMinr 
HMWton 
Johrartcwn 

llrKiwciKTl. 

NVir . . 

\%l)kM-l«irrr .. 

>% UlUnuifKirl . . . 

York 

Ithode 

Newport 
r»w{«rktil 
Warwick 
South OiroUna 
i otiimNs 
I'enntwM^ 

t'h>ltan<inra 
KaoivtUf^ , 

Teia' ^ 

l‘an«> 

Kgrt Worth 

ll(MUit<M) 

Kan AntotUo. . 

Waoo 

t Ub. 

( tffdeo . 

K«)t Lake t'lty . 
t irnnU- 

l.ynctiburit — 

rortsmouth 

W Mhin|Tl4ML: 

Tacoma . . . . 

West Vintinia. 

Huntinktoo 

WhecLoc 

WYaonswdn: 

Oreen Ray . . 

1 a (>UH!W . . . 

kadLaoo. . . . 

(Hhkosh 

Hadne 

8hebo\Tau .* 

Superior 


i-’ 


If 

elected, 

from 

what 

terri- 

tory? 


At larjce 

ilo . . 
.do. . . 

• do. .. 

• do. . 
.do .. 

do 

do . 
do,, . 

do .. 

• do . 
.do. . . 

.do.. 

. do .. 


Wards 
.At larfc 
do .i 

do... . 

Wanls 
.do 


If appoiaied, 
by whomf 


If aiipatiited, 
doeaa membw 
repfe ect entire 
aiv, or eorsa 
ward or cUidJitAT 


('nmiTUAWon. ('ll)*. 


.do. . 
.do. 


At laore | 

, do ... .1 

Wards. 


I t'ounctl . 

! do... 


li 


i.Mx. . . 

I IHatfln 


.In . 
.do. . 


. ■ M*>or 


do 

. .do 

I. . . do 

Wanl.^. l.A. oti'i 

Ward 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

lano 


law 

0 

0 

0 

0 

0 

0 

0 

0 


too 

too 


No. 

No. 

No. 

No. 

No. 

No. 

Y«l 

Yea 


Yi». 

Ym 

No. 

Yea 

Y«. 

Yea. 

Yro. 

No. 

Yea. 

Yfa. 

Y««. 

Voa 

No- 

No 

No. 

Ko 

Yea. 

Yes. 

No. 

No. 

No. 

No. 


' Klectod. 


^ Appolaled. 


79830 ®- 17 3 
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2,^~8iamiinff €omjtdUee$. 

GROUP I.— CITIES OF 100,000 POPULATION AND OVER. 


CltteB. 


Alftbftnu; 

Binnimrhftm 

OfttUbrnU: 

Lot Annies 

O^kliDd 

SkD Fmieiiro. . . . 
CohmfkK 

Daonr 

GooiMcCicut; 

Bridniport 

_ Rftw ^uvcn 

District of ColmnMa: 

W oihtnfttoo 

Ooonlft: 




Chlcft^ 

IndiAiM: 

IndioDopolld... 

Eentucky; 

liOulsviUs 

IxiolftlKift: 

New OrleftiM. . 

MvtUih): 

lUttMnont 

tfftirhmetta: 

• SSwdie;;.:: 

Woroeeter 

Mlriitgftn: 

Detroit 

Onod Kopl(U .. 
Mls^: ^ 
luajMCtty. ... 

St. Louia 

Notw^; 

Otniaha 

Now lenejr: 

SneyCUy 

NowoiA 

PfttenoD 

Now York: 

Now York 

Boohoetcr 

Syraeuw 



Goliiaibuo 

DoTtGn 

ToMo 

Oncoo: 

PortlADd 

Ikonoylvonia: 

PbUMkipMs.. 

Pittobu^ 

Rhodo Iitod; 

ProwldtoM 

Titiiwoww: 

Memphis 

NoriivUJe 


Num- 
ber of 
stand- 
ing 
0(un- 
nilUeos 
on the 
ac'hool 
bo^d. 


Wftefatbtton: 


Spokme.... 

WbDonrin: 

MUwtakoe.. 


Number 

of 

member^ 
OD each 
8tandln£ 
com- 
miUee. 


Does the 
board 
unuilly 
refer new 
Items of 
bustnem 
to a 
00 m* 
mJttop? 


Doe* committee 
report with or 
without 

recom meo'htt foosr 


ever 

fiven 


f 

s 

, 4 

► — ■ - J 

6 

« 

3 

3 

1 

' Yea 

i 

' IViwnds . on ques- 

■ Yes. 




1 lloat. 


6 

3 

1 Yes 

• With 

Yes 

3 

3 

Ves * 


' Vi'S. 


3,3 

1 Yes 

1 do 

; S'es. 

0 


j 

i 


4 

1 

3 

Ves 

i 

Both ways ' 

1 

! Yes. 

n 

3 

I Yos 

With 1 

[ Vi’S 

7 

3-5 

! Ves 

1 

do 

! 

1 Ybs „ 

3 

4 8 

■' Yos 

i ,10 i 


s 

3, 5, ft, lO 

1 Ves ... . 

T'^iaJly with ' 

Yes . 

9 

3-ft 

i Yee 

With or without. . . ,i 

Yes. 

6 

; 3 

i Yos 

With ' 

Yes 

4 

3 

! No 



5 1 

3 

1 ^ 

! V 

^ os 

With or willtoiil .... 

Yi's . . 

0 '■ 


: ! 



7 1 

3 

. Ves 

with 

Yes . 

4 


i Yes 1 


Yes . . 




j >os ! 

tio 

Yii» . . 

8 

5-7 

Yos i 


Ves . 

4 

3-ft 



Yos 

10 ; 

3 

Yos ! 

with and without. 1 

Yes. . 

4 

3 


do ! 

No. . . 

5 

3-5 

Yos i 


Yes. 

K 

0 

Yes ' 

With ! 

Yea . . 

3 

S,C 

^08 ; 

With and without ... 

Yes.. 

1 

3 5 

Yes 1 

With 1 

Ywi . . 

14 

5, 7,«r : 

Ym 


Y('s . . 

0 . 






Yee. 

Yos. 


Yes. 


Yes . 


Yes 

Yes. 

Yes. 


3 

3 

3,4 

3 

3 

3,& 


Yw. 


With. 


Yeo W^ith ah() without. . 

Yoe ; With 

Yee do 

Yes do 

Yes ■ With or without .. . 


Yw. 

Yos- 


With... 
do.. 


Yes With or without . . . 

No ^ With 

Yes , With or witiiuiu . . . 


Yeo. 


With.. 


Yes I do 

Yee With or without. . . 


Yee. 


With. 


■ Some of them, 

* or to oommltlee of the whole. 

■ Ifreqtieeted to do eo. 


* Upon DoUoe. 

* SotneUmeiL 

* IfloTlted. 


Yes... 

Yea 

Yos... 

Yes 

Yes. . . 

No- 

No.... 

Ye.s 

No. . . . 

Yes. 

Yes... 

Yes. 

Yes. .. 


Yes. . . 

Yes. 

Yes.,. 

Yes 

Yes... 

Ves. 

Yes,-. 

Yoa . 

Yes. , 


Yee... 

Yes. 

Yeo... 

Yea. 

Yes.,. 

Yea 

1 



. Is stiper- 
'* intendfint 
re*|uired 
to attend 
schooL 
> board 
mooUni^? 

7 

Ls super- 
intendent 
required 
to at tend 
meetings 
of 

stand inf: 
com- 
mit lee.v7 

H 

Yea . 

Yes, 

"We 

0) 

S'es. .. 

No. 

'^'e.a 

[ 


.! Ve.s 


1 

- ' Ves ..... 

No. 

Ye-s 

(’) 

Yes..... 

Yes.* 

.! Yes 

Yos. 

1 Yes 

Veii. 

.! Yes 

0) 

' Yos 

Ycfc 

' Yes.. .. 

Na 

' V«'s ! 

No, 

1 Yea 1 


I "Wa 1 

No. 

! Yea.... 1 

Ves. 

Yes ] 

.No. 


No. 

(*) 

(ij 5 
Yes.* 

Yea.* 

No. 

Yes.* 

SI) 


No. 

Yes. 


No. 


No. 

(*) 


^ Preeldentex officio. 
■ Ass rulA 
* OooaeloitatlT. 


.v;- . i !../ ^'-l, ^ 'J^ ‘f U.: 

OUBBBNT PSACTICE IK ' OITT ' 80HOOL ADlcnr|BT|U^TlOK^ 2%; 

Tablb Z.S U» \ 4ing eommiU tm C ontiBued, 

uuoup u.— t:iTiES OF 3i.(ino to ia»,inD population. 


cities. 


Atalnma- 

Vlohile 

Arkansaj; 

l.UUe Rock 

ralik>mia: 

Kprltfley 

raaadma 

Ntcramento 

Sao DIcko 

San Jueu 

( olonktlo: 

t 'otorsdo Bprliif^ . . 

t^ieblo 

( onnwlicut: 

Uonden 

NVw nrltaiii 

Stamlbnl 

Wbterbiiry y. 

Kior. U; 

Tampa 

Savannah 

A unini 

nioomiiigUm 

I>aav1lle... 

l»TfaUir 

f'^astBt Ixnjia 

Peoria 

RookAwtl 

Hpringfleld 

Indiana: 

KvaotWIle 

Fort Wayne 

Houtb Beml 

Terre liaute 

Iowa; 

Odar Rapids 

Council BtulTs 

Oaveoport 

hutmune 

.Sioux City 

Waterloo 

Kansas : 

KaosasCity 

T cmka 

Wl^U 

Kanliicky; 

('oviofrifin 

I^xlngtoo 

Newport 

UuJne: 

Porllatid 

Massachueetls: 

Brockton 

Chicopee 

Everott 

Haverblll... 

Hoiyoke 


Nnw- 


Does the 

iHir of 

Number 

board 

stand- 

of 

usually 

hot 

members 

rofornew 

com- 

on each^ 

item^ of 

mittees 

standing 

bu-shtes* 

.on the 

com- 

toa 

school 

mittee. 

cotn- 

baud. 


mlttee? 

t 

» 

4 

3 

3 

Yes 

4 

3 

Yea 

4 

3 

Yes 

3 


^'m. . . . j 

0 





Does committee 
report with or 
without 

reoonUDendaUoos 7 


With... 
— do. 


Viw 1 With... 

Vo* ; do.. 


4 

3,5 


Yea i I'snally with. 

Ye* I With 


Y«». 

Yesi. 

Yes. 

Yes. 


With or yrlthotil . . 

With 

do 

do 


3,5,d ; (•).. 


0 1 

® 1 

V 

4 : 

i 

0 

0 

0 

0 


3.4 


Yos. 

Yes. 

No... 


Wub and without. 

.! With 

Wither Without. . . 


Vei. 

Yos. 

Vci 

Yes. 


.1 W'iLb or without . 

.! do 


do.. 

WTth.-- 


Y«. 

Yea. 


3 Yea. 
3 ' Yee. 

3. Yea. 


(•) 


7 

3 

3 

3,3 

3 


3,0 


3, 6,7,8 


Ye*. 

Yea. 

Yob. 

No 

Ye*. 

Yee. 


With 

. . . .do 

With Or without. 

With 

— do 

With or without 

. . . .do . . 

.. .do 

do 


la COCO' 
Bitfiee 
ever 
Kiven 
power 
to act? 


la suw- 
Intenaent 
required 
to attend 
acbooL 
board 
meetings? 


Yea. 

Yea. 


Yea. 

Yet. 

Yea. 

Yea. 

Ye*. 

Yea. 

Yea. 

Yea. 


Yes. 

Yes. 

Ye*. 


Yes. 

Yea. 

Yes. 

Yos. 


With.. 

With., 


Y« ! With... 

V«* 1 .do. 

Ye* do. 


Ve*. 


y*6. 

N*.. 

Yf*. 

Y«*. 

Ye*. 


Ye*. 

Yea. 

Yea. 

Yea. 

Ye* 

Ye*. 

Y«. 

Ym. 

Ye*. 

.! Yes. 
.: Yee. 
Y«. 

Ym. 

I 

Ye*. 

Yea. 

Yea. 


With.. 


With... 
Both. . . 
WIU... 
. . -do. 
do. 


Yea. 


No. . 
No. . 
Yea- 
Yes. 
Ye*. 


Is super- 
tnt«ooent 
required 
to attend 
moeUnga 

(5^ 

standing 

com- 

mittees? 


Yea. 

Yea. 

Ye*. 


VeaV 
Yrs . . 
S'es. . 


No-. 

Yea. 

Ye*. 
Yea. 
S'ea . 
Yea. 

Vca. 

V«. 

No. . 
Yea. 
Ve* 

?S: 

Ye*. 
No. . 
Yee. 

Ym. 

Ye*. 

Y«. 

Ye*. 

Xtp- 

Ym. 

Yea. 

Yes. 

Ve*. 

Ye*. 

Ve*. 

Yee. 

Ye*. 


Ye*. 


. * Not oftm. 

4 1(ortitii|*oCt 


> Commltt** of th* whol*. 
nmttt**. 


Ytt. 

to - 

No. 

NO. 

NO. 

No: 

No. 

No. 

No. 

Yob. 

Yea. 

Yen 


No. 

No. 

No. 

Np. 

Ne 

Yea, 

No. 

Ym. 


511 

No, 

No. 

No. 

SI,. 

No. 


Ye* No. 

Ye* 1 No. 

Ve* No. 


Y«*. 


Ye*. 

No. 

Na 


Y«*. 


Ym. 

Yea- 
Yes. 

Ye*. 

Ym. 

Vm. 

Ym. 

Ym. 

Ym. 

Ym Ym, 

Ym Ho. 

Ym Yes. 

Yes No. 

Ym....v Ho. 


1^ CGKBBKT-PXMTIOB UKCiTTiSOHOOL ADMIKISTBATIOH, 

I Table 2.1 — aoinmitt«et^V)ntinr^ri. 

GROUP U.-<;m*8 OP »,000 to 10D,000 POI^LATION-Contlnoed. 


'i 


CRka. 

Num- 
ber oI 
stand- 
Ing 
00 m- 
mltteea 
on the 
school 
board. 

Number 

o( 

members 
on each 
•Undtnf 
com- 
mittee. 

' 

t 

1 




BnttlaCraak 

10 

3 

PUnt 

10 

8 

Jaekaan. 

5 

3 

Kalainai/^ 

3 

4 

Lanafni;. 

7 

% 

Baftnaw, E. 8 



Bacinaw, w. 8 

4 


Mmwanta: 



Pulnth 

3 



Jop& 

Bt.JoMph 

SprtBctWd..., 

ICobUm; 

Batl# .V. 

N«ir Hampthlrt: 

MiaclMsUir 

NMfaQ&. 

K«ir J«n«j: 

AilutkiQty.. 

Otind«n 

RAti OrwM...' 

Hth6km 

Onua» 

PiSfi 

TnniiHi 
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IndefietvIeDt of...# 

fi, fir) 

Ve®. .. 

<oo|»erH!ise 

:.uuo. 

Vw 

No fetation 

4,000 


SoNwxImtir to. 


<)o. 


^u>li-|«ri)Oeui of.. 


7 . )‘il 

i >41 


^*■5. 

No 

i: 

No.. 
W.' . 
. 

v,> 


Vr, 

^ .-s 


^uUNdiuaie i 


to. 

Inilei'eu'iritt of. , 


\i. . ... 

^'tw, . ,' ilo 


ivlent of.. 


No.. . 

^ O.V . 

No ... 
. 

No 

. . . 


<K k tfj^lhrr . 

Tfiorrltimie 

uf.. 


Vo>. 

N«. 


-do.. 

.'Jo.. 


Ves. . 


Iri'Jei»endcEft of.. 


^>s...j C'ooi»erative 

Yes.,.' Lodependenl of.. 

• -A-v ’ Vea-..L* 

Yee. . . Bubordlzute lo * iso ' Ves. r. fiubo^lnale lo. . 


(*) ; 


I 


(•).. 


t * ** *” Inspector under buu-d of public works.' 

■ But not employed by school oommitiec, 

• ^ m«mh. » 

< Clerk uifVsuperxlsar flIU ibis position. 


1 


. Indei^detil of... 

do 

! V 


li)h*;ieDdeut of.. 
.... do 


■VikU 

. 1 


1 . 

1 '>!( 


7 l'»l 
i '4M 

1 


I. 


I.'^o 


r.nrr) 

4.1110' 


' tjii 



CURBRKT PBACT(CE IN CITY SCHOOL^ADMINISTI^TION. 

Table 8.— <Vupm'jW<n/inW o/ buii^ngi atvd of tMppiut — Continuod. 
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s 


1 (\1:as ■ 

U tiwe 
stKh an 
otboer ' 

Uelatinn tnriiv MJt*er- 
tnt«Dclent of srhtwds. 

V«.lv 

Mlirr ■“>5'' •?, 
j otnoer * j 

Relation torftv ftiper* 
inteodem of whiMt« 

Vearijr 

salary. 


' 

^ - 

.* ' 




1 

* 

S 

1 & 1 

1 

' ; 

\Ve.sMnnon. 

><iai tie. 

Sj*okane. 

^V i*oonain 

klilMauiee. . . . 

i Y«LS . 

1 

1 

..isoi 

Independeoi oT tie i> 
itndcr the secret ai .V 
Supenntenilent %d- 

vlM6. 

Nu 

Nu. . 
* . # 

S 


V 

iJitoir 11 

( ITM S u} 1 

'* Illt.rtM l-iiJM 

L.\ n«tx , ' 



Mi>t»ile 

' No.. 



Aikait^s: 

1 



I.utle Uock. 

' Yt* . 

StitKirdinate to . . 

'Iliv 

Cahftmia: 

j 


tier keley 


' 

‘ 

IV<^lrna . . , 

^sarnmeJito . . 

1 Ye» 

Siitionimate to 

I , 

Saji IMepo. . . 

'.San Joe* .p 




CoiArado 




( Sprtiurs 

iNieMo 


' ' U'ler dwertmTi 



^v> ' 

IN, 

So 


SiilKiriliiutf to 
Su!)Ofitjini« to 


roT.nixMrut 

Mwlilcn , . . 

Npw Hni4in . 
r^AinftiT't ... 

r unpa 

Oforot 

t^^-Ann&(l 

lUu 


ItlnrmUnfton . . . 

l>*nvlU<' 

I W»inr. 

Kim St . . 

I*(yw1a 

Itd litorxl 

lallani 

Kxansvillr .. 
Ki)fi W'avjip 

South IVpnil.. 
Tent* iliuio 

lowr 

tVlw Rarh!.*. . . 

C'otmcil Hliiila., 

I»»vw»pori 

Rubuotie* 

8iwm ('ll y ... 
Waterloo 


. Yp« 
N'l) 

■ V.. 


*rt> 

Vo 
' Vo 



; Ves, 

SiilMW'ilmatc to . 

■ i..aat 

Vi) 

; Sithordmate to. , , 


^‘e» . . . 

■ .do ..... , 

' 1,000 

No.. 


' 

• 1 

' ^*n 

1 


•\« . 

' 


.[ Yes. 

! Indepcnilrnt of,. . .'. 

mo 

. N>, 


1 * 

) No 



V'l .* 



' Yr* 

( i ^‘o.% . . 

1 Yc.\ . 

. Yc,s , 

j huiMW'dinwte to A 1,'nin 

' IntJciH-lidcnt of,. 



1 lli'li'tM'n b-ttt of . Kirt 

No 

>*)... 

j ^ es 
' No. . 

i 

Advisor V.. . 


j . 

' I , (Ut 

] ^ es. 


i.t^ 

Ye<. 

. Yc^ ■< 

, Hui*ofdinaie to 

. .do 

1 , .vm 


Mthnniinaie-to . 



; Vov " 

' do . 


1 Ni> 

No.. 



' No 





' No . 

1 


1 . . . . 

• J Yes . . . 

Inde|>endcnt of 

I..V10 1 


■1 

' 

. Yes... 
. No.:.. 

t'ooiierativ’e 


! No, . . 




Yrs 

J ro«q»eraii\e 



* C'omM under wcretarv a offire. 

* t nder secretary and bualnotu manajter 

* SotTeiary aru. X 

•Ter month. 

* Attendance oIRoeracta. 

•('terkarta. 

* ScrvM alife iw city i)tirciuisin£ atfent . 
*fU4.S0perniontb. 

* Pemon appointed as stipcfiniendMii of bulkllnM acta 
*♦ Same as auperintendent of buiWinea. 

** Superin lenaanl of bulkUttiri and suppttes. 

1* ?*^P®*l**t«ndent of huJldlnEs is porcnaainc aEent. 
w Included in duties of stippimendem of buUdlnfa. 
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A 



TABtt 8. — SuperbeUtndmt ofhuxldxng$*and of Mupplieg — Continued. 

GROUP II.-=-CITIES OK 25,000 TO 100,000 POPULATION-Continuod. 


atiM. 


KuuasClty. 

Topekft 

Wfehiu 

KMttucky: 

Covi^oo.... 
LfiVltiitoii.... 
Newport 

Shraveport.. . 


Buperln tendon t of buildings. 


there 

such on 
offloer? 


Relation to^lty suMt- 
Intendent of sfbools. 


Portland 

UanaobUMtts: 

Broektoo 

Chicopee 

Everett 

Haverhill 

Holyoke 

. Lyim 

Halden* 

New Bedford 

Newton 

PltUAeW 

Qnliiey 

Boflaemlle 

Taonton 

Waltham 

Minh ipen- 

^le Creek 

Fhpt 

Jackson. 


Yes.. 

Yes.. 

Yes... 

(•).... 

<')• 


Lanalng 

Saginaw, E. s 

Saginaw, W. B . . . . 
Htatnaeota: 

Duluth 

MiMOurl: 



St. Joseph... 
Springfield.. 

Mont«uia: 

Botu 

New Hampshire: 
Mapooeetef. . 

Nadiua 

New Jersey: 

AtIwUe City 

Camden 

East Orange. 

Hoboken 

Trenton 

New York: 

Amsterdam No 

^irt^nunton 


Yes. 

Yes..., 

No 

No.... 

Yes... 

Yes... 

Yes... 

Yes... 

No.... 

No.... 

No.... 

Ye.s. 

Yes. 


No.. 

Yes. 

Yes... 

Yi^s 

Yes... 

Yes 

V). 


Yearly 

salary. 


JSrtaSj 'J**^**™ to rity super- 
office^ Intendeiit of schools. 


Indep 


dent of. . 

do 

Subordinate to. . 

Independent of.. 


II, CM 
1,500 
1,623 


T 


. Superintendent of supplies. 


Yearly 

salary. 


Yes . . . 
No.... 
No 


('). 

No. 


Independent of. . 


; 1,100 I Yes. . 

Independent of [ 1,80Q.| No... 

No 


Independent of. I i, o66 

Subordinate to i,050 

; 1,352 

Independent of ' 1,500 

Subordinate to i 1,(U) 

Independent of > 2, 330 


None I,2(i6 


Independent of 


l,iV0 No 


No. . . , 

No.. 

Yes. 

No ». 

No.. 

No.. 

No . 

No.. 

No.. 

No.. 

No. . 


•100 


Subordinate to. 


Y«. 


No. . 
Yes. .. 
Yes 


Ym.. 


Y«. 

No.. 


No. 
No.... 
Yes... 
Yes 
No. 
Yes 
Ym 


Jaioeetown.. 

Klngrtcn.... 

Newburgh.. 


Ym... 


Yes. 

No.. 

No.. 


No. . 
Yc.s . 


CiKiperatlve ' l,,sno 

Siil>ordinaie to 2,000 

Independent of 1 1,030 ! Yes. 

Cooperative ' l,.1O0 ! No 

<lo ; 1 300 <n . 

! Yes. 


.j Cootteroilve. 

. I indot>endent of. . 


2,400 


r oopenti ve ! ! ‘ • j j.V 

do 1 yo 


! 

Independent of ' 3 , roo 


No.. 

w 

No.. 
f*> .. 
'*) . . 


1,800 


7fi0 


No. 

«'o;. 




indent of.. 


Partly under bis su- 
per\l5fon. 

....do 


1,700 

2,500 


1.5Q0 

2,500 


>23 

1,050 


< Per month. 

> Badness director acts, ' 

* Be^retery acts. 

* Cltr snpMlmendent acts. 

’ClarkaoU. 

• Baperlntcodent of aehooli gotg. 

• Perweak. 


(•). 
No.... 
No.. 
Yes. 
No.. 
No.. 
(•).. 


No., 

(•). 

No.. 

No., 

No.. 


Independent of.. 
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Tablb >i -^^pe^m<Unt 0 / biliUMgt atid 0/ Mppliu-Contiawd. 

GROUP II.^rriES OF J5.000 TO 100,000 POPULATlOM-r^i 


cmce. 


New York-Conlti. 

_ New Rochelle 

Ntoftara Falls 

Poughkeepsie 

Troy 

UUce 

Wsterlown 

North Carolina: 

Oharlone 

Ohio: 

Akron 

Canton 

Uma 

Ixirain 

Newark. 


Superintendent ofbuildinfs. 


Is there 
such an 
offloerr 


fiprliUffield! 

YouMstoaT] 


No... 

Yes.. 

Ym.. 

No... 

Yes-- 

No... 

No... 


■No. . . 
Yes.. 
Yes.. 
No... 
S'es. . 
Yes.. 
Yes . . 
Yea 


Relation to city super- 
intendent of sebooh. 


Yearly 

salary. 


Superin teodent of supplies. 


J 


TOcbiin I to dty super- 

offloerT I tn mn da n t of seboe^. 


8iit>ordlna(o to! 
— do 


SI 


Independent of 


2,400 


r outtSStoa'n . . . 

Zanesville 

Oklahoma: 



Oklahoma No 

Pennsvlvanla: 

Allentown No. 

Altoona .* No. 


No. . . . 
No.... 
Yes. . . 
No.... 
No. . . . 
Yes... 
No.... 
Yes... 
No.... 
Yes. . . 
Yns... 
Yea... 

No.... 
No. . . 
No... 


Chester 

Easton 

[ Erie ;; 

Uacrisbiirc 

HsKleton 

Johnstown 

I^caster 

McKeesport 

Newcastle 

Wllkee-Barre. . . . 
WilHamsport. . . . 

York 

Rhode Island: 

Newport 

Pawtucket!!!!!!! 
Warwick. . 

South Carolina: 

Columbia 

Tennessee: 

Chattanooga 


j indep^Ant oV.! 

CooperauVe!!!!! 
Independent of.. 


Subordinate to.. 


Independent of . . ! ! ! ! 


t .. 


No ! 

No I ' 

Yas . . . ;' Sulwdinate to! 

No I 

No ! 

'. 

No....! 


i,ano 


No.... .... 

No....' ;;; 

No ! 

No I 

No....' • 

No I ! 

(*). !!!!'" 

No....) 

No....! 

No 


salary. 


11,000 


No....' 

Yes... Independent: irnder 
I dlrecti'tu of hoard 

No 

*0 * 

i,m No* 


Independent of. 
Independent ofV 
indei 


I.HOO 


Ind^ndentof. . 

.....do — !!.!.!!!! “ 


3, nni) 
ono 
1,300 


No 

No *..,', 

No ) 

No j. 

No 

No 

No 

No «... . 


IptXX) 


No, 

Yf« 


Knoxville. 
Texas: * 

Austin 

El Paso 

Fort Worth!!!!! 

Oalveaton 

Houston 

San Antonio. 


Wmo.- 

Utah: 

Ogden. 


Yea *. 


No.... 
No 


No... 
Yes *. 
Yea.. 


No.. 

No. 


Balt lAokeClty....! Vea. 


Independent; under I 
deportment of pub- I 
lie institutions. 
Subordinate to. . 


I (•'0 




. Cooperative 

Resjxmslbnity io su-* 
pmntendent nomi- 
nal: more dlr^t to 
board. 

i 2,4no<-, 
1,500 




No.... . 
No 

No I. 


No. 

No.. 


No., 


Under, In a sense ! 8, 600 


1,020 



* Superintendent of buildings acts. 

• Abo sots os truant officer. 

|6mta^ acts. 

I department of public Instltotkms. 


Yes.. 

Ves.. 

Ves.. 


Subordinate to 
Cooperative 

Subordinate to 

Under superintendent 
'and bovd. 
Subordinate to... , 




• One, 900 per month. 

^ One. 978 per month. 

• Business represen Uttve. 

• Same u bustneas representatlye. 




Tabli 8 . — of htnlding$ and of mppUe $ — Continued. 

GROUP n.-^ITIE8 OP M.OOO TO 100,000 POPULATIOIi-Contlnued, 


1 


Bupermtendent of buildings. 


Sup6tiiit«Ddent ofsuppllM. 


O 


CltlJ. 

1 b Lbara 
suoh an 
offlcerT 

1 Relation to rity siiper- 
j iDtendentofRchooH. 

j Yearly 
salary. 

ils there 
(such no 
i offioer? 

! Helatico to city supor- 
intendeiit of scuotds. 

^'early 

ttalary. 


2 

' 8 

i_^ 

$t<no 

1 

i ^ 

No.... 

.0 

7 

Virginia: 

Xynchbilre 

Yes. . . 

Subordinate to 



Portsmoutb 





Wariilogton: 

Tacoma 

Yea... 

Ym... 
No I 

Independent of 

do 

1,0$ 1 

Yes. . . 
No. . .* 

Indrjwntlcnt of 

81, 0» 

W€M Vlninia: 

HantinirtoD 

WhMllnf 






WboDDsin: 

Groen Bay 

Yes.'..! 

• 

1,700 

1,110 

1 



La Crosso 

HadWi 

Yra...| 

Stil>ordinaie to 

NO....I ' ! : 



Osbkoeb 



No . i 1 


Radnc 

Sheboygan 

No....: 1 

No 



No . 1 "1 


SupM-kv 






1 i . i 

> . . "1 





